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James C. Collins and Jerry I. Porras  wrote their hugely pop-
ular 1994 book, Built to Last: Successful Habits of Visionary
Companies.  They did another investigation that has led to a
follow-up book, Success Built to Last, which was published In 2006 focused on individual success written by Mark
Thompson and Stewart Emery, with Porras.

3 fundamental principles drive lasting success + these need to interact with one another and also to be integrated
and aligned

Describe in a diagram with three intersecting circles
meaning,
thought
action

+ the Key = where they all come together.

They found this: that individuals across the spectrum of professions were striving to...
find something that mattered to them in a very fundamental way, prompted them to...
drive their thoughts to frame a way of producing those results...
and then acting on those results.

If you take any one of those principles away -- for example, if you take meaning away from thought and action -- you
might be successful in the short term. This is because you have a plan in your head and execute against it. But if your
plan is disassociated from meaning, it might not matter. And it wouldn't have the meaning which sustains you
through the inevitable challenges and difficulties of trying to create a career.

That fundamental step of finding meaning, finding the passion that matters to you and that drives your behavior, is
often skipped.

[Excerpted from http://knowledge.wharton.upenn.edu/article/how-successful-people-remain-successful-2/]

Why do we ‘skip’ that fundamental step?
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A Five-Step Prescriptive Plan for Your Sustainable Life/Work Planning
a.k.a. how to find work you’ll like and stay employable

(Ken Soper, March 2016)
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How People Find Work in a ‘Flattened’ World
Know your features & your benefits: Think Of Yourself As Self-Employed (TOYASE©)!
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My  SWOT Helpful in sustaining my career Harmful to sustaining my career
Internal origin: My
Attributes

My Strengths: What do I do best? What ad-
vantages do I have? How have other people
described my strengths? This is the time to
take full credit for what I do well.

My Weaknesses: What needs to be im-
proved, and what should be avoided? Find out
if other people perceive weaknesses that I do
not see. What may seem like criticism can
really be an opportunity to shape my com-
pany or myself in a way I otherwise might not
have thought of.

External origin: My
Environment

My Opportunities: Where are the oppor-
tunities facing me? Is changing technology in
my field creating new markets, new product
and job opportunities? Are social trends and
government policies opening new doors for
me?

Threats I Sense: What stands in the way of
taking a new path? What are the possible re-
percussions? What is the downside of doing
nothing more than maintaining the status
quo? What is my competition doing? And,
more importantly, how REAL and how BIG are
these threats?

What can I be
doing to help sus-
tain my career?
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